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NOT-FOR-PROFIT ISNT CUTTING 

IT?

 Although philanthropists and social impact organizations differ 
in many ways—from their approaches to funding to their levels 
of transparency and innovation—the sector collectively seems 
to agree on one thing: The word “nonprofit” isn’t cutting it.

 “Why should groups describe themselves by what they are 
not?” Nonprofit professionals, after all, don’t focus their 
energy on not enriching shareholders, as the word implies.

 “The word ‘profit’ comes from the Latin noun profectus for 
‘progress’ and the verb proficere for ‘to advance.’ 

 ‘Nonprofit’ means, etymologically, nonprogress. 
 This is not a simple case of mistaken meaning. It’s a dangerous 

unconscious statement of intent, or lack of it.”



Roles in society
Human Services- Social Change    
Agents & Social Solutions    

Contributions to individual and 
community well-being

Impact on civic engagement

   
   Economic impacts

Relationships with government and 
business



• https://youtu.be/DZYXDcfsoNc?si=3ysRskPEN7qV-l0H

CHALLENGING OUR ASSUMPTIONS & BELIEF SYSTEMS

https://youtu.be/DZYXDcfsoNc?si=3ysRskPEN7qV-l0H
https://youtu.be/DZYXDcfsoNc?si=3ysRskPEN7qV-l0H
https://youtu.be/DZYXDcfsoNc?si=3ysRskPEN7qV-l0H
https://youtu.be/DZYXDcfsoNc?si=3ysRskPEN7qV-l0H


values.“What do I value
most in my life?”

Your Unique Gifts! 
Your Unique 
Contributions! 
Vision for the 
Future! 



What’s Your 

Definition of 

Leadership?  

The case for 
Positive Psychology 
and Strengths 
Based Leadership 



KEYS TO EFFECTIVE LEADERSHIP 

 Adaptability

 Assessment of complex problems

 Unpopular decisions  

 Interdependent philosophy

 Influence not imitation

 Helping people to reinvent 

 Leaders don’t look for followers  ---- 

LEADERS seek ENGAGEMENT!!!!



HOW DO YOU EXPERIENCE CHANGE?



WHAT HAPPENS WHEN CHANGE IS NOT IMPLEMENTED 

WELL?



CHANGE AGENTS 

Circle of Influence

Circle of Concern

From Covey 7 Habits



MISSION IS KEY TO SUCCESS

Mission/Higher Purpose

(High Trust)

vs.

Fear/Personal History

(Low Trust)



How many types of 

not-for-profits exist? 

TYPES

 Social Advocacy Groups

 Charitable Organizations

 Foundations 

 Civic League, Social 

Welfare, LEA 

 Context for Human 

Service Agencies 

CATEGORIZATION

501 (c)-1, 501 (c)-2

501 (c)-3

501 (c)-4

Local/ State/ Federal/ 
International Perspectives



4 DISCIPLINES 

OF 

EXECUTION 

“Vision without 

execution is 

hallucination” 

1. Focus on What is 

Important 

2. Create a Compelling 

Scoreboard

3. Translate Lofty Goals 

into Specific actions

4. Hold Each Other 
Accountable 

ALL OF THE TIME



Mauritius

HTTPS://WWW.YOUTUBE.COM/WATCH?V=GU9VCZJ9W-K

https://www.youtube.com/watch?v=GU9VCzj9W-k
https://www.youtube.com/watch?v=GU9VCzj9W-k
https://www.youtube.com/watch?v=GU9VCzj9W-k


WE ARE ALL IN THIS TOGETHER.  

Individual choices support group 

changes! 
Creating positive synergies *



STONE

HTTPS://WWW.YOUTUBE.COM/WATCH?V=U-DISWKADJO

https://www.youtube.com/watch?v=u-DIsWkaDJo
https://www.youtube.com/watch?v=u-DIsWkaDJo
https://www.youtube.com/watch?v=u-DIsWkaDJo


Measurement vs. Possibility Thinking 





Change Agents

❑Circle of Influence

❑Circle of Concern



MISSION IS KEY TO SUCCESS

Mission/Higher Purpose

(Hight Trust)

Vs.

Fear/Personal History

(Low Trust)



4

DISCIPLINES

OF 

EXCUTION

1. Focus on What is Important 

2. Create a Compelling Scoreboard

3. Translate Lofty Goals into Specific 

actions

4. Hold Each Other Accountable

 

ALL OF THE TIME

“Vision without 

execution 

is 

hallucination” 



ACCELERATING CHANGE
It’s only when you reach the Zone of Better Performance that your results are better than before the change.  As 
a leader, your role is to help your team members get to the Zone of Better Performance as quickly as possible.  
Time and effort expended in the Zone of Disruption and Zone of Adoption add tangible and intangible costs.  So 
make your team’s change curve short and shallow to maximize the benefits of change and minimize the costs.

 CHANGE IS INTRODUCED                                      THE ZONE OF BETTER PERFORMANCE
 Either by outside forces or an                               begins when the results are better than the results
 Internal decision.------------                                                                                          you saw before the 
                                                                                                                             change was introduced.

              
        THE POINT OF DECISION is crossed when you:

• Are aware of what’s changing and why.

• Know what it means for you personally.
• Have decided what you will do about it (as opposed to doing 

nothing).  

Franklin Covey Co. All rights reserved.                                     



Becoming A Data-Driven Organization:  

A 12- Step Roadmap for Executive teams

                                                      By Dee DeWitt, Senior Associate, Open Minds

In an increasingly volatile health and human services market, the ability to respond to change with agility and 

evidence is no longer optional. Market disruptions, shifting payer models, workforce challenges, and 

consumer expectations require data: reliable, timely, actionable data. Payer contracts are tying 

reimbursement to measurable outcomes. Consumers are making decisions based on ratings, reviews, and 

comparative data. Boards are expecting more transparency and accountability. And internally, organizations 

are being pushed to do more with fewer resources—faster, more efficiently, and with greater impact.

But becoming a data-driven organization isn’t just about dashboards or metrics. It’s about fostering a culture 

where leadership decisions are informed by evidence, strategy is translated into measurable outcomes, and 

teams at every level know how to course-correct based on what the numbers reveal. For many 

organizations, the path to this level of insight and coordination can feel overwhelming—especially when 

starting from a place of fragmented systems, inconsistent reporting, or leadership misalignment.



The goal isn’t to measure everything. It’s to measure what matters—and to make those insights 

actionable. The focus is not on having the most sophisticated technology or the longest list of KPIs—

but rather on building a sustainable foundation for measurement, accountability, and strategic 

improvement.

Whether you are just beginning your journey or refining an existing data initiative, the following twelve 

steps provide a proven structure for turning data into a strategic asset—and using it to lead with clarity, 

consistency, and confidence. Each step is designed to move your organization toward a state where 

data is not just collected—but actively used to drive outcomes, support staff, and demonstrate value to 
every stakeholder you serve.

The journey begins with clarity. What exactly are you trying to measure? It is important to 

establish a clear vision for data, to define what being “data-driven” means for your 

organization. How do those metrics reflect your strategic goals and market opportunities? How 

do you ensure consistency in what’s being tracked—and trust in how it’s reported? For most 

organizations, the answers aren’t simple. Data often lives in silos, different teams have 

different definitions, and the executive team may not be aligned on priorities. Worse yet, many 
teams are swimming in data but starving for insight.





Wheel of Well-Being

College of Executive Coaching

COMPLETE THE WHEEL:

1. Review the 12 Wheel Categories - think briefly what a satisfying life might look like for you in each area. 

2. Next, draw a line across each segment that represents your satisfaction score for each area.

• Imagine the centre of the wheel is 0 and the outer edge is 10
• Choose a value between 1 (very dissatisfied) and 10 (fully satisfied)
• Now draw a line and write the score alongside (see example above)

IMPORTANT: Use the FIRST number (score) that pops into your head, not the number you think it should be!



1-to-25 ratio: Negativity Bias



Energy is Contagious!



FEAR:
False

Expectations

Appearing

Real



The Pareto Principle states that,

For many outcomes,

Roughly 80% of consequences

Come from 20% of the causes.



The 80/ 20 rule

Looking at team change:



CIRCLE OF KNOWLEDGE CONCEPT



COMMITMENT MATRIX



4 Factors Making Change Ungovernable
Gartner has found that leading through change today is more difficult than ever due to 
the convergence of four factors, which creates ungovernable change.



Meeting Principles and Ground Rules

Principles

• Our work together is done best with generative 

thinking, a process of open inquiry which calls on us 

to be clear about our deep purpose. 

• We match the decision speed to the issue to allow for 

the right preparation for decision making  

• We are committed to making choices in alignment 

with the goals. 



Meeting Principles and Ground Rules - Continued
Ground Rules

1. Be prepared 

 Members will come to meetings on time having read the agenda and related 
materials 

2. Members will remain present

During a meeting, members will remain focused on the dialogue in process by 
taking action like silencing devices. 

3. Assume positive intent

 Members will assume that we are all equally committed to a open collaboration 
with positive results.  

4. Actively engage

 Members reflect many points of views, skills and abilities. All of those differences 
will be a valued as we learn from each other and create opportunities together.  
We will all contribute our views, ask questions, offer ideas, speak honestly and 
openly with each other.  

5. Remain focused

6. Celebrate and be grateful

7. Conflict of Interest and confidentiality

8. Promote full participation 



Power of the Pattern

Power of the Pause

Power of the Purpose

Power of the Passion



THE SCIENCE OF CHANGE

Changing Habit

Including

Habits of Thought



Turning intentions into outcomes!

Connecting to higher purpose! 

Change Agent Connection! 

OPEN DISCUSSION 



Reading 

Resource 

List

• Uncharitable by Dan Pallotta 
• Leaders Eat Last by Simon Sinek
• Strong Ground by Brene Brown
• Dare to Lead by Brene Brown
• Workbook for Dare to Lead by Brene 

Brown
• The Heart of Business by Hubert Joly
• Strengths Based Leadership
• The 4 Disciplines of Execution by 

Chris McChesney and Sean Covey
• Immunity to Change by Robert 

Kegan and Lisa Laskow Lahey
• The 7 Habits of Highly Effective 

People by Stephen R. Covey
• The Art of Possibility: Transforming 

Professional and Personal Life by 
Rosamind Stone Zander and 
Benjamin Zander

• Workbook for The Art of Possibility: 
Transforming Professional and 
Personal Life by Rosamind Stone 
Zander and Benjamin Zander

https://www.amazon.com/Uncharitable-Restraints-Nonprofits-Undermine-Potential/dp/1684581249
https://www.amazon.com/Uncharitable-Restraints-Nonprofits-Undermine-Potential/dp/1684581249
https://www.amazon.com/Leaders-Eat-Last-Together-Others/dp/1591845327
https://www.amazon.com/Leaders-Eat-Last-Together-Others/dp/1591845327
https://www.amazon.com/Strong-Ground-Lessons-Leadership-Tenacity/dp/1984855743/ref=sr_1_1?adgrpid=185691647745&dib=eyJ2IjoiMSJ9.z-THlskK9NmUQngg73QALlYhTYNDnzKd2gOtrfU5016L37DY92LgyZ9dLutlIBjD5veC06Szi9m-nQhjnePeakWFJkgRPKQ282KjVsq58z9j4P07dd15KC7Zu8w6xddu03Meg-Ru0y7FZhuujD9Hl8-pRvcqFE0SNRiQHT9KDHqrOd0XuXP6VZK6Vo9eCVVBOVzVFMQsDiYy33d79S6opBgfgeoAuFjSmDhGXTM9Q7M.Ld6zcxVG4eWLtG-0Am3JFyiKD7H9aHFLEIa4OynMZjg&dib_tag=se&hvadid=779567812279&hvdev=c&hvexpln=0&hvlocphy=9004555&hvnetw=g&hvocijid=7803372187689293064--&hvqmt=e&hvrand=7803372187689293064&hvtargid=kwd-2441112502923&hydadcr=21908_13654394_8240&keywords=strong+ground+by+brene+brown&mcid=3875c6770fca328196840c94beb69322&qid=1780004363&sr=8-1
https://www.amazon.com/Strong-Ground-Lessons-Leadership-Tenacity/dp/1984855743/ref=sr_1_1?adgrpid=185691647745&dib=eyJ2IjoiMSJ9.z-THlskK9NmUQngg73QALlYhTYNDnzKd2gOtrfU5016L37DY92LgyZ9dLutlIBjD5veC06Szi9m-nQhjnePeakWFJkgRPKQ282KjVsq58z9j4P07dd15KC7Zu8w6xddu03Meg-Ru0y7FZhuujD9Hl8-pRvcqFE0SNRiQHT9KDHqrOd0XuXP6VZK6Vo9eCVVBOVzVFMQsDiYy33d79S6opBgfgeoAuFjSmDhGXTM9Q7M.Ld6zcxVG4eWLtG-0Am3JFyiKD7H9aHFLEIa4OynMZjg&dib_tag=se&hvadid=779567812279&hvdev=c&hvexpln=0&hvlocphy=9004555&hvnetw=g&hvocijid=7803372187689293064--&hvqmt=e&hvrand=7803372187689293064&hvtargid=kwd-2441112502923&hydadcr=21908_13654394_8240&keywords=strong+ground+by+brene+brown&mcid=3875c6770fca328196840c94beb69322&qid=1780004363&sr=8-1
https://www.amazon.com/Dare-Lead-Brave-Conversations-Hearts/dp/0399592520/ref=sr_1_1?crid=BD1CG3791DRZ&dib=eyJ2IjoiMSJ9.EWWmwzk5wlOQC_KFihYm3RkFpVRX3wOtNeQXAyRTQV3iowYqdZ7awLUmtT44W6bXJd-e_8cSi1IcRgxD7NUXM5CSdDZG_lM9oPWRnRDSleU4NAIJ0yXifHKJ7zcrHHNSzEwg34vtwOvS8OYAX2Z6JwwEV83AG0Pi_X79Aujq-4chGVWKqlADZkkgCcnHEEWirv_BkZjLCHJwCdOVgPNnrvAiSLD5VYwpm8xmTqojvGo.jmpgNx8U5mDG_I9siv29ahz29n7b0LoCYSSKKZje9as&dib_tag=se&keywords=Dare+to+Lead+by+brene+brown&qid=1780004972&sprefix=dare+to+lead+by+brene+brown%2Caps%2C142&sr=8-1
https://www.amazon.com/Dare-Lead-Brave-Conversations-Hearts/dp/0399592520/ref=sr_1_1?crid=BD1CG3791DRZ&dib=eyJ2IjoiMSJ9.EWWmwzk5wlOQC_KFihYm3RkFpVRX3wOtNeQXAyRTQV3iowYqdZ7awLUmtT44W6bXJd-e_8cSi1IcRgxD7NUXM5CSdDZG_lM9oPWRnRDSleU4NAIJ0yXifHKJ7zcrHHNSzEwg34vtwOvS8OYAX2Z6JwwEV83AG0Pi_X79Aujq-4chGVWKqlADZkkgCcnHEEWirv_BkZjLCHJwCdOVgPNnrvAiSLD5VYwpm8xmTqojvGo.jmpgNx8U5mDG_I9siv29ahz29n7b0LoCYSSKKZje9as&dib_tag=se&keywords=Dare+to+Lead+by+brene+brown&qid=1780004972&sprefix=dare+to+lead+by+brene+brown%2Caps%2C142&sr=8-1
https://www.amazon.com/workbook-Brené-Browns-Dare-Lead/dp/B0CDNJ4X7S/ref=sr_1_2?crid=3SQADTGOVV0MM&dib=eyJ2IjoiMSJ9.HgTiq62eTjDaVEnEJJFnhDUHf_p738UV3sEDZ_gakh56g5nZtdsR1XkHoNl8MjNysWwT7W6ipPtiRbO_2vGrhH_1YyJhnRf49df6i98MWkpJDQ9yH7weXgzDxD1Fx2r-54anCfoUsyieS85gyfwfVEdfug6WHZtGatUSLyEb6d_5nPQpq7tbOCY0US4p-ZQRX0_Dv6Yq1sK3MwVxQFdhz3Ct3Z2-7nEqi7AG05bSd7A.BQ2o3TRwSrX5pg7ApUjYn5ow9SJr-5zAe5lN-uGweUQ&dib_tag=se&keywords=workbook+for+dare+to+lead+by+brene+brown&nsdOptOutParam=true&qid=1780005081&s=books&sprefix=workbook+for+dare+to+lead+by+brene+brown%2Caps%2C129&sr=1-2
https://www.amazon.com/workbook-Brené-Browns-Dare-Lead/dp/B0CDNJ4X7S/ref=sr_1_2?crid=3SQADTGOVV0MM&dib=eyJ2IjoiMSJ9.HgTiq62eTjDaVEnEJJFnhDUHf_p738UV3sEDZ_gakh56g5nZtdsR1XkHoNl8MjNysWwT7W6ipPtiRbO_2vGrhH_1YyJhnRf49df6i98MWkpJDQ9yH7weXgzDxD1Fx2r-54anCfoUsyieS85gyfwfVEdfug6WHZtGatUSLyEb6d_5nPQpq7tbOCY0US4p-ZQRX0_Dv6Yq1sK3MwVxQFdhz3Ct3Z2-7nEqi7AG05bSd7A.BQ2o3TRwSrX5pg7ApUjYn5ow9SJr-5zAe5lN-uGweUQ&dib_tag=se&keywords=workbook+for+dare+to+lead+by+brene+brown&nsdOptOutParam=true&qid=1780005081&s=books&sprefix=workbook+for+dare+to+lead+by+brene+brown%2Caps%2C129&sr=1-2
https://www.amazon.com/workbook-Brené-Browns-Dare-Lead/dp/B0CDNJ4X7S/ref=sr_1_2?crid=3SQADTGOVV0MM&dib=eyJ2IjoiMSJ9.HgTiq62eTjDaVEnEJJFnhDUHf_p738UV3sEDZ_gakh56g5nZtdsR1XkHoNl8MjNysWwT7W6ipPtiRbO_2vGrhH_1YyJhnRf49df6i98MWkpJDQ9yH7weXgzDxD1Fx2r-54anCfoUsyieS85gyfwfVEdfug6WHZtGatUSLyEb6d_5nPQpq7tbOCY0US4p-ZQRX0_Dv6Yq1sK3MwVxQFdhz3Ct3Z2-7nEqi7AG05bSd7A.BQ2o3TRwSrX5pg7ApUjYn5ow9SJr-5zAe5lN-uGweUQ&dib_tag=se&keywords=workbook+for+dare+to+lead+by+brene+brown&nsdOptOutParam=true&qid=1780005081&s=books&sprefix=workbook+for+dare+to+lead+by+brene+brown%2Caps%2C129&sr=1-2
https://www.amazon.com/Heart-Business-Leadership-Principles-Capitalism/dp/1647820383/ref=sr_1_1?crid=2COM4DPDAGRY1&dib=eyJ2IjoiMSJ9.j8JlQmB7AtVjG-eUm5W0VZcsF3puL2W_Wat8jRbgz4_TcRhR-6g_FpASgNBFQ51FmkganAptPwP9ud1kO8L_ZQ.fq3TIL9rnSMY-N7Ts0LPu5fZPWaq0YEhKZWmIiL52Fk&dib_tag=se&keywords=The+Heart+of+Business+by+Hubert+Joly&qid=1780005186&s=books&sprefix=the+heart+of+business+by+hubert+joly%2Caps%2C158&sr=1-1
https://www.amazon.com/Heart-Business-Leadership-Principles-Capitalism/dp/1647820383/ref=sr_1_1?crid=2COM4DPDAGRY1&dib=eyJ2IjoiMSJ9.j8JlQmB7AtVjG-eUm5W0VZcsF3puL2W_Wat8jRbgz4_TcRhR-6g_FpASgNBFQ51FmkganAptPwP9ud1kO8L_ZQ.fq3TIL9rnSMY-N7Ts0LPu5fZPWaq0YEhKZWmIiL52Fk&dib_tag=se&keywords=The+Heart+of+Business+by+Hubert+Joly&qid=1780005186&s=books&sprefix=the+heart+of+business+by+hubert+joly%2Caps%2C158&sr=1-1
https://www.amazon.com/Strengths-Based-Leadership-Leaders-People/dp/1595620257/ref=sr_1_1?crid=PS7KZK6E0QRY&dib=eyJ2IjoiMSJ9.6fh4tZff13QhQGYfNBJ4bQmcHYQY11VK28KqnmQk-F596RoYjxFRPiALHhPsrzq-5y44pLnBoh0b8NFveQdvrG90gfpLYdjGT8LUMzT5QlCB67J6PxmcNTDMkNIDv6W_JN87zzH9HPZv-uw_K0hUH3gVwItOZneLD9vPjq8kA9fBnUz0E_pk48DkrqGJpqgZmZ94bj3_LtSZeh-uVHQWcU97n_doTIySULA_6HjQ2XM.CH6GJlqqghUgtCSb0nCM8WvzUJ7nbctGgCr2gl1V9Os&dib_tag=se&keywords=Strengths+Based+Leadership&qid=1780005316&s=books&sprefix=strengths+based+leadership%2Caps%2C110&sr=1-1
https://www.amazon.com/Strengths-Based-Leadership-Leaders-People/dp/1595620257/ref=sr_1_1?crid=PS7KZK6E0QRY&dib=eyJ2IjoiMSJ9.6fh4tZff13QhQGYfNBJ4bQmcHYQY11VK28KqnmQk-F596RoYjxFRPiALHhPsrzq-5y44pLnBoh0b8NFveQdvrG90gfpLYdjGT8LUMzT5QlCB67J6PxmcNTDMkNIDv6W_JN87zzH9HPZv-uw_K0hUH3gVwItOZneLD9vPjq8kA9fBnUz0E_pk48DkrqGJpqgZmZ94bj3_LtSZeh-uVHQWcU97n_doTIySULA_6HjQ2XM.CH6GJlqqghUgtCSb0nCM8WvzUJ7nbctGgCr2gl1V9Os&dib_tag=se&keywords=Strengths+Based+Leadership&qid=1780005316&s=books&sprefix=strengths+based+leadership%2Caps%2C110&sr=1-1
https://www.amazon.com/Disciplines-Execution-Revised-Achieving-Important/dp/1982156988/ref=sr_1_1?crid=373T9QX7PEMIM&dib=eyJ2IjoiMSJ9.RY2IIuYmUBdhw9g859hjpPeea2EgRNp3BOOImGnyKfklHspqlVP2Vrq6-GKOv7vI19VT0Xb93xX6A8u5xTs_ahBgmF5kFb5VZoOEc0Almxxvkxydxf21JzqpXq0BcynCFf8_-NHWsXoKoOcCvjkqpZg2DEgS-TJpy3iNok8-PsWw7NrF2BA3O26uhY7oap2pAaSISRQjHxdagYD9oLcS1aHgTP3cJ8R1a0GCajDwn54.mSoss4doy45Q8IBVNJxLIYEGNvSoKYBGB_BoOSbHegY&dib_tag=se&keywords=the+4+disciplines+of+execution&qid=1780005371&sprefix=the+4+dis%2Caps%2C147&sr=8-1
https://www.amazon.com/Disciplines-Execution-Revised-Achieving-Important/dp/1982156988/ref=sr_1_1?crid=373T9QX7PEMIM&dib=eyJ2IjoiMSJ9.RY2IIuYmUBdhw9g859hjpPeea2EgRNp3BOOImGnyKfklHspqlVP2Vrq6-GKOv7vI19VT0Xb93xX6A8u5xTs_ahBgmF5kFb5VZoOEc0Almxxvkxydxf21JzqpXq0BcynCFf8_-NHWsXoKoOcCvjkqpZg2DEgS-TJpy3iNok8-PsWw7NrF2BA3O26uhY7oap2pAaSISRQjHxdagYD9oLcS1aHgTP3cJ8R1a0GCajDwn54.mSoss4doy45Q8IBVNJxLIYEGNvSoKYBGB_BoOSbHegY&dib_tag=se&keywords=the+4+disciplines+of+execution&qid=1780005371&sprefix=the+4+dis%2Caps%2C147&sr=8-1
https://www.amazon.com/Disciplines-Execution-Revised-Achieving-Important/dp/1982156988/ref=sr_1_1?crid=373T9QX7PEMIM&dib=eyJ2IjoiMSJ9.RY2IIuYmUBdhw9g859hjpPeea2EgRNp3BOOImGnyKfklHspqlVP2Vrq6-GKOv7vI19VT0Xb93xX6A8u5xTs_ahBgmF5kFb5VZoOEc0Almxxvkxydxf21JzqpXq0BcynCFf8_-NHWsXoKoOcCvjkqpZg2DEgS-TJpy3iNok8-PsWw7NrF2BA3O26uhY7oap2pAaSISRQjHxdagYD9oLcS1aHgTP3cJ8R1a0GCajDwn54.mSoss4doy45Q8IBVNJxLIYEGNvSoKYBGB_BoOSbHegY&dib_tag=se&keywords=the+4+disciplines+of+execution&qid=1780005371&sprefix=the+4+dis%2Caps%2C147&sr=8-1
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MUSICAL INTRUMENTS VIDEO

https://www.youtube.com/watch?v=yYbORpgSmjg

https://www.youtube.com/watch?v=yYbORpgSmjg
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